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HOPMATUBHBLIE OCHOBbI ®OPMUPOBAHUS KAPOBOIO PE3EPBA
MYHULIMNATbHBIX CYXALLUUX B PECNYBIIMKE MAPUIA 3N

B craTbe peds uper o coBepIIeHCTBOBAaHUH PalOTHI ¢ KaipaMH Kak (akTope MOBBIIEHAS 3()(EKTUBHOCTH
MYHHUIHUIAIBHOTO ynpaBieHus. OOOCHOBBIBACTCS HEOOXOOUMOCTh (hOPMUPOBAHMS HOBOH CHCTEMBI
paboTBl ¢ KagpoOBBIM pe3epBOM, MOKa3aHa OCHOBHAs Ieib (OPMHUpPOBAaHHS KaJpOBOTO pe3epBa
MYHHIUIATBHOH Ciy:kObl. PackpsiBaercst paboTa MO CO3AaHUIO HOPMATHBHO-TIPABOBOI OCHOBBI IS
(opMupOBaHUS KaJpOBOTO pe3epBa HA MYHUIMIAIGHOM ypoBHe B PecryOmuke Mapuit DOn, mo
o0ecreyeHNI0 3aKOHHOCTH, COOJIIOACHHIO HOPMATHBHO-TIPABOBBIX TpeOOBaHWUN M Tpoueayp B
pelIeHn: BOIPOCOB KagpoBOro pe3epra. B paboTe momuepkuBaeTcs Ba)KHOCTh BHEIPEHHST HOBBIX
TEXHOJIOTHH TIpH OTOOpPE M OIICHKE KaIpOBOTO pe3epBa, KOMIUIEKCHOH M OOBEKTUBHOH OLICHKE
npodeccCuoHann3Ma, JIETIOBBIX
1 HPaBCTBEHHBIX Ka4eCTB MyHHMIIUIIANBHBIX CIIYXAIIUX MPH UX noxdope B pe3eps. IloaBeeHb! HTOTH
1o (OPMHUPOBAHUIO KaJPOBOTO pe3epBa MYHHIMNAIBHBIX CIykamux B PecrmyOmuke Mapuit On
3a TMOCIEAHHUE TOBI.

Knrouesvie cnosa: Pecriybnuka Mapuii D, HOpMaTHBHO-TIpaBoBas 0a3a, KaJpOBBIH pe3eps,
MYHHULHUINAIbHAs CTyk0a, HOBbIE TEXHOJIOTHU 0TOOPA U OLICHKH KaJpPOB.
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REGULATORY BASIS FOR THE FORMATION OF PERSONNEL RESERVE
OF MUNICIPAL EMPLOYEES IN THE REPUBLIC OF MARI EL

The article is devoted to the improvement of work with personnel as a factor of increasing municipal management’s
efficiency. The forming of the new system of work with the personnel reserve and the main purpose of the formation
of a personnel reserve of the municipal service are explained. Work on the creating of the normative and legal basis
for the formation of personnel reserve at the municipal level is revealed to ensure the rule of law and observe normative and
legal requirements and procedures in matters of personnel reserve in the Republic of Mari El. In the work the importance of
introducing new technologies in the selection and assessment of personnel reserve, comprehensive and objective
assessment of professionalism, business and moral qualities of municipal employees in their selection of the reserve
are emphasized.
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