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MPO®ECCUOHANBHASA NOArOTOBKA MEHEAXEPA: FTEHOEPHbIA ACMEKT

WU. A. 3aranHos, E. H. 3aranHoBa
Maputickuii 2ocydapcmeeHHnill yHusepcumem, Wowkap-Ona

B craThe 000CHOBBIBAa€TCS aKTyaIbHOCTh I'€HAEPHOI MOATOTOBKH MEHEIKepa, PACKPHIBACTCS ITOHS-
THE «T€HAEpHas KOMIETEHTHOCTh MEHEIKEPa» U COCTABIAIOIINE €€ KOMIIOHEHTHI. B BapHaTHBHYIO
COCTaBJIAIONIYI0 NMPO(ECCHOHANBPHOW MOATOTOBKM MEHEIDKEepa IpelularaeTcs BBEJCHHE CIIElKypca
«["eH/IepHbIE aCTIeKThl MEHEPKMEHTA», PACKphIBaeTCs ero cojepikanue, 3pdekruBHbIe HOPMBI U Me-
TOJBI 00yYEHHs B paMKax JaHHOTO Kypca.

The article proves that manager’s gender training is becoming topical and considers the term manag-
er’s gender competence and its components. It is offered to include a special course «Gender Aspects
of Management» into the variable part of manager’s professional training, and its content, effective
forms and methods of teaching in the framework of this course are considered in the article.
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